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Summary 
 
Christopher Whitehead Language College is a stand-alone academy in Worcester.  In 
2015, the school extended its age range by opening a sixth form.  It is a larger than 
average secondary school with 1374 pupils on roll.  The number of pupils receiving 
additional support is above average and the proportion of disadvantaged pupils is 
broadly average. 
 
The school was inspected in June 2018 and inspectors judged the school to be ‘good’ 
and also concluded that Christopher Whitehead Language College “is an inclusive school 
where leaders and staff meet the needs of a wide range of pupils effectively.”   
 
The Headteacher’s welcome message on the school’s website begins by stating that “We 
value all our students.”  It is abundantly clear that this is not simply marketing rhetoric 
but a genuine commitment to provide an inclusive environment, culture and ethos. 
The school’s curriculum is a rich tapestry of breadth, balance and opportunity.  It 
provides appropriate provision for all students through the various programmes on 
offer.  There is a small nurture group for students as they enter Christopher Whitehead 
Language College that supports the development of social skills and good behaviour.  
There is also a group of students called Foundation Learners who require more 
intensive academic support particularly with core English skills.  This is achieved 
through a programme of withdrawal with an intervention tutor. 
 
The school has, for a number of years, been part of the Mandarin Excellence Programme 
and currently, there are 28 year 8 and 26 year 7 participating in this exciting language 
programme.  The programme, offered by the Institute of Education, is delivered in the 
school by two staff, one full-time and the other part-time, both of whom are fluent in 
Mandarin.  The two year programme ends with a visit to China. 
 
At key stage 4 there is a provision for students who require additional support in 
English and mathematics and who follow vocational courses accredited by the 
Vocational Training Charitable Trust (VTCT).  Plans are in place to add accreditation to a 
skills course through the WJEC and ICT functional skills qualification through Edexcel.
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English as an Additional Language (EAL), largely for eastern European students, is 

provided for by specialist staff who give intensive support and which Ofsted found to be 

a strength of the school.  The school provides an ESOL qualification as an option in its 

key stage 4 curriculum. 

 

In the relatively new sixth form, the majority of students follow A level courses but since 

being established in 2015, the number of vocational courses and qualifications has 

increased.  A notable feature of the sixth form provision is its enrichment programme 

which is centered on three themes; preparation for life, physical health and personal 

development.  There is an impressive sixth form student magazine called IRIS which 

contains articles in support of the enrichment programme.  Another feature of the 

support for sixth form students is the excellent Impetus programme which is “tailored 

to prepare them for the transition from sixth form to university, employment or further 

training and to facilitate future success.”  An impressive array of speakers from the 

world of work, business and academia deliver lectures and seminars each week.  The 

sixth form is very well led and the vision for an inclusive provision is as strong as it is 

elsewhere in the school. 

 

School leaders provide an excellent programme for the induction of new staff.  

Following two induction days, there are three categories of support which include a 

programme for all new staff, for second year teachers and for newly qualified teachers 

(NQT).  There is a well thought out calendar of events and a very useful ‘Handbook for 

New Staff’ which is updated each year.  The meetings for NQT often involve practical 

workshops, for example on planning for differentiation.  In addition, each is supported 

by a subject mentor with a focus on subject specific pedagogy.  There is also an 

awareness that, for some NQT, it may be their first experience of living independently 

and away from home.  For second year teachers, a lead practitioner who is following a 

NPQSL qualification and focusing upon metacognition, provides one-to-one and group 

support. 

 

Overall, I found this provision to be of high quality and very well planned and 

coordinated by the senior leader responsible.  Alongside the effective and efficient 

administration there was understanding and empathy that was refreshing. 

 

The school’s commitment to the welfare of its staff overall is worthy of note.  There is a 

statement of intent around workload and it is available on the school’s website.  In it, 

the headteacher rightly proclaims that “our staff work hard and we need to preserve 

their greatness.”  He continues by offering ’40 ways to manage teaching staff workload.’ 

 

School data systems continue to be developed and the recent adoption of the FFT Aspire 

reporting and data tool is a good addition to the already excellent systems.  I was able to 

view the very recently introduced Edulink which sits on top of the school’s MIS and 

provides a suite of planning tools for teachers as well as profile information about their 

students. 



 

    

Overall, outcomes are good and the school’s leaders are fully aware of areas of strength 

and where improvements need to be made.  From September 2019, the school will 

introduce a new strand to its support for year 11 students.  It will complement the 

vertical house system by allowing for a more holistic view of Yr11 student provision 

and progress and will offer a structure to manage and coordinate interventions more 

effectively. 

 

Emotional and mental well-being, termed Mental Wealth at Christopher Whitehead 

Language College, has a significant impact upon the quality of the school’s provision for 

personal development, behaviour and welfare which Ofsted judged ‘outstanding’.   

Parents are included in developing the Mental Wealth programme and there is a group 

with meet once per term with the school leader responsible.  This year, there has been a 

focus on raising awareness of how to be ‘digitally healthy’.  Other examples include 

raising awareness about anxiety, organising activities during mental health awareness 

week and organising the ‘mindful mile’ walk around the school’s grounds.  In addition, 

there are student and staff groups. 

 

I met with parents who had more than one child at the school.  The common factor was 

that they had one of their children receiving additional support because of their special 

educational needs.  Parents were unequivocal in their praise of the school and spoke 

passionately about how well all of their children received appropriate support.  They 

were complimentary of the SEND department and its leadership and were grateful for 

the time and dedication of staff.  One parent said; “They think of every child as 

important as everyone else irrespective of need.”   

 

Parents felt that communication was good whether it was through email, newsletter or 

by phone.  One parent said she felt like she was a part of “the team.”  They also spoke 

about the positive reputation that the school enjoys within its local community.  They 

felt that leadership was strong and that the Head is “extremely caring, trusted and 

respected.” 

 

A visit to Christopher Whitehead Language College is inspiring.  There is an unswerving 

commitment to a set of values that are entirely conducive to an inclusive provision that 

meets the standards of the Inclusion Quality Mark.  There is also a strong sense of social 

responsibility and living up to that by the actions of staff and students, an example is 

provided by the school’s support for Worcester’s Street Café every Tuesday evening.  

The Head and other members of staff help out at the charity’s centre each week and 

have been doing so for almost two years.  Food technology staff and sixth form students 

provide additional food to bolster the charity’s larder. 

 

The school’s commitment to the Inclusion Quality Mark and all it stands for is strong.  

The review document was high quality and the contribution the IQM coordinator and 

other staff make to their IQM Cluster Group is exemplary.  The school has recognised 

the benefits of membership and has taken away lots of ideas which it has adapted to 

improve its own provision. 



 

    

 

Christopher Whitehead Language College continues to move from strength to strength 

in terms of its inclusive practice and I am of the opinion that the school fully meets the 

standard required by the Inclusion Quality Mark Centre of Excellence review.  I 

recommend that the school retains its IQM Centre of Excellence Status and is reviewed 

again in 12 months.  The next review will look closely at how the school has interacted 

with its Inclusion Cluster and promoted continuing outreach.  Evidence of Cluster 

working will underpin the capacity for the school to maintain its Centre of Excellence 

status. 

 

Assessor: Barry Carney 

 

Findings confirmed by Inclusion Quality Mark (UK) Ltd:  

 

 
…………………………………………. 

Joe McCann MBA NPQH 

Director of Inclusion Quality Mark (UK) Ltd 
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Commentary on COE Action Plan:- 
 
Last year, a target was to explore the possibility of establishing an ASD resource base at 
the school.  Unfortunately, this has proved to be unachievable in the foreseeable future 
due to lack of funding.  Nevertheless, the school continues to face the challenges of a 
growing population with ASD traits and needs to investigate alternative opportunities 
to address those needs.  The school SEND department have very good networks and 
works closely with a number of other organisation who could prove to be useful in 
developing provision. 
 
• The school will continue to build upon its recently introduced ‘Aspect’ reviews as 

they are proving to be more insightful and leading to good developments in practice. 
 
• The school has rightly retained a focus on improving the outcomes of disadvantaged 

pupils.  This was also seen by Ofsted as an area for development.   
 
• The school is redefining the role of its Assistant Director of School to include the role 

of Pupil Premium Champion. 
 
• Provision for personal development, behaviour and welfare is outstanding but far 

from being complacent, school leaders intend to improve provision for students 
following the Foundation Learning programme and who access the ‘house’.  Their 
needs are largely SEMH. 

 
Further Developments Agreed After Discussion:-  
 
• The need to retain a focus on disadvantaged students was discussed and the 

importance of impact form the proposed Pupil Premium Champions was stressed. 
 
• It was suggested that the focus on Year 11 in providing appropriate interventions in 

a coordinated way should be considered for earlier adoption in year 10 should it 
prove to be an effective strategy. 

 
• The assessor will provide an introduction to a Special School providing outreach and 

satellite provision for ASD.  The special school is a member of one of his cluster 
groups. 

 
Assessor: Barry Carney    COE Review Date: 24th June 2019 
 


